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ANTI-BULLYING PLAN 

Bullying behaviour has three key features. It involves the intentional misuse of 
power in a relationship. It is ongoing and repeated, and it involves 
behaviours that can cause harm. The NSW Department of Education 
requires all NSW public schools to have an Anti-bullying Plan which details 
the strategies implemented to reduce student bullying behaviours. 

Resources 
The NSW anti-bullying website (see: https://antibullying.nsw.gov.au/) provides evidence-based 
resources and information for schools, parents and carers, and students. Schools are encouraged to visit 
the website to support whole-school prevention, early intervention and response approaches and 
strategies for student bullying behaviour. 

Our school rejects all forms of bullying behaviours, including online (or cyber) bullying by maintaining a 
commitment to providing a safe, inclusive and respectful learning community that promotes student 
wellbeing. Executive staff are committed to establishing evidence-based approaches and strategies that 
promote a positive climate where bullying is less likely to occur. 

1 School culture and inclusion 
All members of the school community are active participants in building a welcoming school culture that 
values diversity and fosters positive relationships. A key component of a supportive school culture is 
building respectful relationships and an ethos that bullying is not accepted, in both online and offline 
environments. School staff will actively respond to student bullying behaviour. 

Our school engages in the following practices to promote a positive school culture. 

1.1 Student assemblies 
Student bullying and expectations about student behaviour will be discussed and information presented 
to promote a positive school culture where bullying is not accepted. 

Dates Communication topics 

https://antibullying.nsw.gov.au/
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1.2 Staff communication and professional learning 
Staff will be supported with professional learning that provides evidence-based ways to encourage and 
teach positive social and emotional wellbeing and discourage, prevent, identify, and respond effectively 
to student bullying behaviour. 

Dates Communication topics and Professional learning 

1.3 New and casual staff 
New and casual staff will be informed about our school’s approaches and strategies to prevent and 
respond to student bullying behaviour in the following ways. 

2 Partnerships with families and community 
Effective schools have high levels of parental and community involvement. This involvement is strongly 
related to improved student learning, attendance and behaviour. Our school proactively builds 
collaborative relationships with families and communities to create a shared understanding of how to 
support student learning, safety and wellbeing. 

2.1 Website 
Our school website has information to support families help their children to regulate their emotions and 
behaviour and develop socially. Information is provided to assist if children have been involved in 
bullying behaviour (as the person engaging in bullying behaviour, as the person being bullied or as the 
person witnessing the bullying behaviour). 

The following are published on our school’s website. Check the boxes that apply. 

School Anti-bullying Plan NSW Anti-bullying website Behaviour Code for Students 
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2.2 Communication with parents 
Our school will provide information to parents to help promote a positive school culture where bullying is 
not acceptable and to increase parent’s understanding of how our school addresses all forms of bullying 
behaviour. 

Dates Communication methods and topic 

3 Support for wellbeing and positive behaviours 
Our school’s practices support student wellbeing and positive behaviour approaches that align with our 
school community’s needs. 

Social and emotional skills related to personal safety, resilience, help-seeking and protective behaviours 
are explicitly taught across the curriculum in Personal Development, Health and Physical Education 
(PDHPE). 

Examples of other ways our school will embed student wellbeing and positive behaviour approaches and 
strategies in practices include the following. 
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	Current Year_es_:title: 2024
	Name of School: John Edmondson High School
	School's committment: John Edmondson High School's commitment 
	Date 1: Term 1
	Comm Topic 1: Peer Support Program Years 7 and 10; Harmony Day Years 7-12; Year 7 induction day wellbeing workshops; Year 8 and 10 Peer Pressure Course on Alcohol and Consent; Lunchtime groups focused on anti bullying and support (Spiral group, JEDS Hub group 7-12); SLSO and Counsellor assembly talks regarding referral and support system and strategies.

	Date 2: Term 2
	Comm Topic 2: Multicultural and Anti Racism student workshop day; Lunchtime groups focused on anti bullying and support (Spiral group, JEDS Hub group 7-12); Wellbeing lessons in PE classes 7-10 re support; Peer Support continues.

	Date 3: Term 3
	Comm Topic 3: STRIVE values platform launch with assembly themes focused on anti-bullying and respectful interactions; Lunchtime groups focused on anti bullying and support (Spiral group, JEDS Hub group 7-12); Wear it Purple Day; RUOK Day; SRC mentoring anti bullying campaign. Police Liason Cyber Bullying Year 7 and 8.
	Date 4: Term 4
	Comm Topic 4: Leadership Team workshops on STRIVE and anti-bullying; Anti Bullying presentations promoting 'Be an upstander'; Multicultural and Anti Racism school initiative; Lunchtime groups focused on anti bullying and support (Spiral group, JEDS Hub group 7-12).

	Date 5: Term 1
	Comm topic 5: Whole staff professional learning focused on student engagement and knowing learners (NCCD and Wellbeing area focus) and student behaviour management.
	Date 6: Term 2
	Comm topic 6: Wellbeing team professional learning focused on conflict resolution, bullying, anti-social behaviour. Whole staff professional learning focused on student behaviour management plan
	Date 7: Term 3
	Comm topic 7: Staff professional learning regarding STRIVE Values Platform and use of common language from the STRIVE Values Platform. Staff professional learning focused on wellbeing management.
	Date 8: Term 4
	Comm topic 8: Wellbeing team conference and planning. Evaluation of School Behaviour Plan and practice PL
	Text1: ·    Deputy Principal, Head Teacher Administration and School Administrative Manager lead Casual Teacher induction regarding school processes and policies. This includes behaviour support and referral processes to executive staff as well as strategies to de-escalate student behaviours. Also contains links to student Plans on SENTRAL
·    Induction Handbook for new staff and casual teachers include strategies and support in areas of mobile phone policy, dress code, bell times, SENTRAL navigation, Teacher Professional Learning, Employee Assistance Program, Incident Hotline, Health and Safety, Emergency Evacuation, Induction checklist, student plans and medical issues etc
·    Executive Staff member mentor for casual teachers
·    Casual teacher Induction includes restorative practices support
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	Date 9: Ongoing
	Comm Topic 9: P&C termly meetings including presentations focused on parenting and social media and SSO and Counsellor referral and support.
	Date 10: Ongoing
	Comm Topic 10: Email and social media parent updates re school behaviour code and policy, support for parents with a range of wellbeing themes as relevant to students including social media use and managing teenage social media, bullying and conflict resolution, risk taking behaviours in teenagers.
	Date 11: Ongoing
	Comm Topic 11: Promotion and communication of termly wellbeing initiatives via school website, email, social media and school newsletter.
	Date 12: Term 3 and 4
	Comm Topic 12: Parent consultation and communication and feedback on the STRIVE Values Platform launch and positive recognition initiatives.
	Text5: • Classroom and whole school reward system, Recognition awards, Faculty awards, Excellence awards and Medallions
• Attendance reward system and attendance reward excursions and incentives for students with 90% to 100% attendance with promotion of 80-90% attendance improvement. Gold pin for 95% to 100% attendance; Silver Pin for 90% to 94% attendance; Bronze Pin for 85% to 89%
• Launch of STRIVE Values Platform in Term 3 with updated wellbeing scope and sequence focusing on positive behaviours and restorative practices used to support social and emotional skills.
• JEHS Wellbeing Hub support and reward program where students can play games, socialise, complete homework with support in a friendly environment
• Structured lunchtime sports program offering diverse range of planned and competitive sports where students can participate or spectate
• SRC and Leadership initiatives and incentives including student led programs (e.g. Multi Cultural and Anti Racism Team)
• Extra-curricular programs through Debating, Public Speaking, Drama Club
• John Edmondson High School Cafe and other leadership programs including Cucina 105 and Class Chef Program
• School celebration, music and performance nights Harmony Day, MADD night, Pop Idol, Stage 5 and 6 performance nights
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